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NORTHERN SCHOOL OF CONTEMPORARY DANCE
FINANCIAL STATEMENTS FOR YEAR ENDED 31 JULY 2018

STRATEGIC REPORT

The Northern School of Contemporary Dance is one of eight specialist schools delivering
world-leading education and vocational training through the Conservatoire of Dance and
Drama. The School continues to thrive and has now completed another year of both
educational and artistic success.

Review of the year

We are very pleased to report another year of outstanding success and significant progress.
The success of the School is most evident once again in the outstanding results achieved by
our students.

The level of attainment of our students continues to be exceptional:

e BA in Dance (Contemporary) — the final year cohort of 45 students graduated, with
100% of our students obtaining a 2.1 degree or above, 73% being First Class

Honours awards.

¢ MA in Contemporary Dance Performance — 25 students achieved awards, 7 students
were awarded a PGDip leaving at this stage to take up roles in the dance world, with
the remaining 18 students awarded an MA, all achieving a distinction.

e MA in Dance and Creative Enterprise — 3 students graduated with the MA, 2
distinctions and 1 merit.

= Access to Higher Education Diploma — 26 students graduated with the full diploma
and a further 1 student with course credits.

The pre-vocational Centre for Advance Training for talented children and young people aged
13 to 18, which is run in conjunction with Northern Ballet, continues to flourish and this year
the number of places we offered on the scheme was 62 over the three year groups.

The Learning and Participation team continue to provide an extensive range of opportunities
for schools, community groups and young people. We are proud of our pioneering investment
in widening participation, outreach and other activities which aims to enable as many people
as possible, from diverse backgrounds and of all abilities, to engage in dance as audience
members and participants.

Our profile in the dance industry and beyond, together with our academic results, is a
testament to the high quality of education provided at the School and the skill and dedication
of our teaching staff. The education we provide combines technical rigour and discipline with
an invitation to our students to become both creative and innovative in their dance practice.

The receipt of the Institute Specific Targeted Allocation from the Higher Education Funding
Council, that recognises our world-leading standing, enables the school to invest in an
intensive, conservatoire standard education and professional preparation for our students.

This investment in our student experience includes providing longer academic terms and
higher levels of contact hours per week than university dance degrees. Our extensive
enrichment programmes provide access to a variety of industry leading practitioners, visiting
artists and choreographers. We provide students with access to the performance spaces and
studios for individual rehearsal and development. We provide a wide range of support for
student health and wellbeing specifically designed to meet the needs of aspiring dance
artists.

We also run collaborative projects with other member Schools of the Conservatoire of Dance
and Drama and Leeds based HE institutions as well as partnering with a number of other
dance organisations in the UK, Europe and the wider world. Our career preparation and
development, together with our extensive artistic network ensures that graduates are
equipped with the necessary skills to obtain employment in a competitive industry.
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NORTHERN SCHOOL OF CONTEMPORARY DANCE
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STRATEGIC REPORT (continued)

The Riley Theatre continues to serve the community and wider dance audience, being a
creative dynamic hub and performance venue which this year hosted a wide range of
performances. These include community programmes and showcases for our Learning and
Participation students, our graduation performances and those of our postgraduate dance
company VERVE. In addition we hosted Northern Connections and European Connections, a
distinctive programme of work by both UK and European choreographers funded by the Arts
Council.

Strategic Developments

A new Strategic Plan for 2017-22 was delivered and approved by the Board of Governors in
January 2017 and it can be seen on our website. This plan enables us to build on our
reputation and success whilst recognising the challenging and uncertain external environment
in which the HE sector currently operates. The School continues to monitor and measure its
performance against this plan.

In common with other HE institutions, we continue to face changes in the external
environment, the key challenge being Brexit with its potential implications for our School.
Over 30% of our students and many of our staff come from the EU and beyond helping to
create our unigue and vibrant culture. We continue to monitor developments and lobby the
Government via the Conservatoire of Dance and Drama.

We are pleased to note continuing strong demand for places. In delivering our overseas
recruitment strategy, we held additional auditions in Hong Kong and Singapore as well as
extending our European locations. We will continue to actively promote, monitor and manage
applications to the School both from the UK, Europe and other overseas regions.

There have been a number of major developments which will impact future years and
strengthen our provision of education to degree level and beyond:

* The Conservatoire for Dance and Drama is currently preparing an application for
Taught Degree Awarding powers so that degrees may be awarded in house rather
than via the University of Kent and expects to make the application in 2019.

¢ In making the creative case for diversity, the School continues with its mission to
widen participation and create access routes into dance at all levels. We aim to
remove barriers to participation for young people who find themselves at a
disadvantage due to their background, socio economic circumstances, race, sexuality
or physicality. We are grateful to all our donors for helping to make this possible.

= The School was successful in its application for four year National Portfolio Funding
for its Riley Theatre and is delighted to receive this award from the Arts Council for
which the funding commenced in April 2018. This will enable us to use our theatre to
embed artist development and visiting professional performance programming into
our annual programming, as well as introducing performances for children and family
audiences. It also means we can champion the work of the Children and Young
People's Netwaork North.

+ The School continues to seek out a solution to the need to expand our present estate
and upgrade our facilities. We continue to invest in our current facilities maintaining
and presenting them to the highest standard whilst continuing our search for options
for expansion and have commissioned further consultancy work on these options in
order to move our plans forwards.
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STRATEGIC REPORT (continued)

Financial Review

The School has retained an operating surplus of £136K (2017: £274K). In addition, a surplus
of £151K (2017: surplus £295K) arose on the West Yorkshire Pension Fund and was also
credited to reserves via the statement of comprehensive income.

In total, an amount of £287K (2017: £569K) was added to reserves with the year-end balance
being £2,812K (2017: £2,525K). The School remains in a healthy financial position both in
relation to the operating surplus and the balance on reserves.

The income of the School rose by 6.3% from £3,147K to £3,344K primarily due to a rise in
tuition fee income. The costs rose by 11.6% from £2,875K to £3,213K, this rise mainly
relating to expenditure on refurbishment and roofing work to the buildings and other one off
project consultancy work on our property options.

The School’s key financial targets are to achieve an operating surplus of 3% of income (being
approximately £100K) and to retain a minimum balance of seven months working capital
(being approximately £1,700K). In both cases the targets are comfortably exceeded.

The School has agreed and adopted a reserves policy whereby we retain a minimum of
seven months working capital in reserves, which is considered both prudent and good
practice in the HE Sector. The reserves policy enables the School to meet on-going
commitments and cash-flow needs and also to manage the liability associated with the West
Yorkshire Pension Fund, where we need to monitor and manage the volatility in valuations.

The School does not currently carry any mortgage or commercial lending costs and so
expects that any further surplus funds would potentially be set aside to invest in the next
phase of expansion or redevelopment of our property requirements.

Principal Risks and Uncertainties

The School has embedded a system of internal control, which includes financial and
operational control and risk management which is designed to protect both the School's
assets and reputation.

A risk register is maintained at the School and is reviewed and updated as needed at each
cycle of committee meetings throughout the year, specific areas of risk are also reviewed by
the Finance Committee and the Academic Board. The risk register identifies the impact of
key risks and assesses the likelihood of those risks occurring using a consistent scoring
system to assess overall risk. The actions needed to reduce and mitigate those risks are
then identified and prioritised by the School.

On behalf of the members of the Corporation on 16 October 2018

Brian Brodie Janet Smith MBE
Chair of Governors Principal and Artistic Director
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DIRECTORS’ REPORT

Legal Status

The Corporation was established under the Education Reform Act 1988 for the purpose of
conducting The Northern School of Contemporary Dance (NSCD). The powers of a Higher
Education Corporation (HEC) are defined in Section 124 of the 1988 Act as amended by the
Further and Higher Education (FHE) Act 1992, and subject to any relevant regulations, orders
or directions made by the Secretary of State or Privy Council. These powers include the
power to provide higher and further education and to carry out research and to publish the
results of such research.

The School is an exempt charity for the purposes of the Charities Act 1993 as amended by
the Charities Act 2006 and 2011.

Since 2003, the Northern School of Contemporary Dance has been a constituent school of
the Conservatoire for Dance and Drama (CDD).

Members of the Corporation Governing Body

The members who served on the Corporation's governing body during the year and up to the
date of signature of this report were as listed on Page 9.

Mission Statement
Our Vision is to be a world leading centre for dance education and development.

Our Mission is to provide an inspirational learning experience, from our first contact through
into the profession, enabling aspiring dance artists and dance professionals, regardless of
background, to shape the future of dance.

Our Values:

e The transforming power of dance and arts education, to uplift, inspire, stimulate our
emotions and help us create a tolerant and cohesive society.

Inclusive learning and collaboration in a spirit of mutual respect and generosity.

e Curiosity, self-reflection and open-mindedness.

e Creative risk taking, innovation and investment in on-going artist and art form
development.

o Aspiration, self-motivation and dedication in striving for excellence.

e Diversity - our differences as well as the things that we have in common, and that
diversity inspires creativity and enriches our lives.

e Our relationship to local, regional, national and international communities and the
wider dance ecology.

e The nurturing and investment that leads to independence and resilience.

¢ Using resources in a way that is responsible and environmentally sustainable.
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DIRECTORS’ REPORT (continued)
Public Benefit Statement

In shaping our objectives and planning our activities the School has considered the Charity
Commission Guidance on public benefit. The School is confident that it fully satisfies the
public benefit requirements of the Charity Commission as there is a direct benefit to students
from its activities and also benefit to the public at large. The primary public value delivered by
the School within the framework of the Conservatoire for Dance and Drama is that it produces
world-class alumni who go on to shape the future of the performing arts.

Our commitment to widening access means we invest significant sums in resources to
support students and by direct payment of financial support. The School is rigorous in its
delivery of training, compassionate in its support for its students and imaginative in its
promotion of dance. It provides valued support to the cultural infrastructure and fuels the
development of the creative industries, pushing the boundaries of the art forms, developing
national capability in new areas, building enterprise and enriching national life with its public
performance programming. The Riley Theatre and a range of dance studios are open to hire
at reduced rates to local community groups and charities as well as our alumni and emerging
dance artists.

Employees and Diversity

The School is committed to encouraging and enabling staff to achieve their full potential and
aims to ensure that no job applicant, employee or former employee receives less favourable
treatment on the grounds of age, carer responsibilities, disabilities, class, marital or civil
partnership status, gender identity, pregnancy and maternity, race, religion or belief, sex,
sexual orientation, or any other category where discrimination cannot be reasonably justified.

Employee Involvement

It is the '‘School's policy to communicate with and involve all employees, subject to
commercial and practical limitation, in matters affecting their interests at work and to inform
them of the School's performance. Employees are provided with information about the
School, which is supplemented by regular team briefings and staff forums as well as its
website, intranet and internal email.

Disclosure of Information to Auditors

The members who held office at the date of approval of this report confirm that, as far as they
are each aware, there is no relevant audit information of which the School's auditors are
unaware; and each member has taken steps that he or she ought to have taken to be aware
of any relevant audit information that the School's auditors are aware of that information.

Going Concern

The financial position of the School, its cash flow and liquidity are described in the Financial
Statements and accompanying Notes. The School's forecasts and financial projections
indicate that it will be able to operate for the foreseeable future. Accordingly, the School
believes that it has adequate resources to continue in operational existence for the
foreseeable future and for this reason will continue to adopt the going concern basis in the
preparation of its financial statements.

Onb e members of the Corporation on 16 October 2018
< SN
-~
Brian Brodie Janet Smith MBE
Chair of Governors Principal and Artistic Director
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PROFESSIONAL ADVISERS
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STATEMENT OF CORPORATE GOVERNANCE (continued)

Committee Structure

The Board has four committees established - Audit, Remuneration, Nominations and
Finance. All of the committees are formally constituted with terms of reference and comprise
mainly of lay members of the Board of Governors, one of whom is the chair.

The Board of Governors has designated one of its members as lead governor for
safeguarding.

The Audit Committee

The Audit Committee considers detailed reports together with recommendations for the
improvement of the School's systems of internal control and management's responses and
implementation plans. It also receives and considers reports from the Conservatoire and the
Higher Education Funding Council for England as they affect the School's business and
monitors adherence to the regulatory requirements. The committee oversees the School's
risk management process on behalf of the Board of Governors. Whilst senior executives
attend meetings of the Audit Committee as necessary, they are not members of the
committee.

The Audit Committee met three times during 2017/18 and met with the School's external and
internal auditor in attendance.

The Remuneration Committee
The Remuneration Committee determines the remuneration of senior post holders, including
the Principal and makes recommendations to the Board of Governors regarding the

remuneration of all other staff.
The Remuneration Committee met once during 2017/18.

The Nominations Committee
The Nominations Committee considers nominations for filling vacancies in the Board of

Governors' membership under the School's Instrument of Government and makes
recommendations to the Board of Governors.

The Nominations Committee met once during 2017/18.

The Finance Committee
As well as monitoring and reviewing the financial performance of the School the Finance

Committee considers all matters of financial strategy and policy and makes recommendations
to the Board of Governors as appropriate.

The Finance Committee met four times during 2017/18.

Appointments to the Corporation

Any new appointments to the Corporation are a matter for consideration of the Corporation as
a whole. The Corporation is responsible for ensuring that appropriate induction and on-going
development is provided as required. Members of the Corporation are appointed for a term of
office not exceeding four years.

= . W

Janet Smith
Principal and Artistic Director
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STATEMENT OF INTERNAL CONTROL

The system of internal control is designed to manage rather than eliminate the risk of failure
to achieve policies, aims and objectives; it can therefore only provide reasonable and not
absolute assurance against material misstatement or loss or of effectiveness.

The system of internal control is based on an on-going process designed to identify the
principle risks to the achievement of policies, aims and objectives; to evaluate the nature and
extent of those risks, and to manage them efficiently, effectively and economically. This
process has been in operation for the whole of the period for the year ended 31 July 2018.
The system that monitors risk and controls has been embedded into the committee structure
and the leadership team for the whole of the year.

It is the Corporation’s responsibility to bring independent judgement to bear on issues of
strategy, performance, resources and standards of conduct. The Corporation is provided with
regular and timely information on the overall financial performance of the School, together
with other information such as performance against funding targets, proposed capital
expenditure, quality matters and personnel-related matters such as health and safety and
environmental issues.

Scope of responsibility
The Corporation is ultimately responsible for the School's system of internal control and for
reviewing its effectiveness.

The Corporation has delegated the day-to-day responsibility to the Principal, as Accounting
Officer, for maintaining a sound system of internal control that supports the achievement of
the School’s policies, aims and objectives, whilst safeguarding the public funds and assets for
which she is personally responsible, in accordance with the responsibilities assigned to her in
the Financial Memorandum between the Northern School of Contemporary Dance and the
Conservatoire for Dance and Drama. The Principal is also responsible for reporting to the
Corporation any material weakness and breakdowns in internal control.

The purpose of the system of internal control

The system of internal control is based on an on-going process designed to identify and
prioritise the risks to the achievement of School policies, aims and objectives, to evaluate the
likelihood and the impact of those risks being realised, and to manage them efficiently,
effectively and economically. The system of internal control has been in place in the Northern
School of Contemporary Dance for the year ended 31 July 2018 and up to the date of
approval of the annual report and accounts.

Capacity to handle risk

The Corporation has reviewed the key risks to which the School is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those
risks. The Corporation is of the view that there is a formal on-going process for identifying,
evaluating and managing the School's significant risks that has been in place for the period
ending 31 July 2018 and up to the date of approval of the annual report and accounts. The
process is regularly reviewed by the Corporation. .

The risk and control framework
The system of internal control is based on a framework of regular management information,

administrative procedures including the segregation of duties, and a system of delegation and
accountability. In particular, it includes:
e comprehensive budgeting systems with an annual budget which is reviewed and

agreed by the governing body;
e regular reviews and updates of a rolling five-year financial plan;

* regular reviews by the governing body of periodic and annual financial reports which
indicate financial performance against forecasts;

s setting targets to measure financial and other performance;
e clearly defined capital investment control guidelines;

e the adoption of formal project management disciplines, where appropriate.
14
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STATEMENT OF INTERNAL CONTROL (continued)

The School has an internal audit service provided through the Conservatoire for Dance and
Drama (CDD), the same internal auditor visits each constituent school of the CDD. The work
of the internal audit service is informed by reviewing key areas of risk, control and
governance. The internal auditor provides regular reports to the Audit Committee.

Review of effectiveness of the System of Internal Control
The Board of Governors has responsibility for reviewing the effectiveness of the system of

internal control. The following processes have been established:

e Meet at regular intervals (at least once every term, extending to four over a full year)
to consider the plans and strategic direction of the institution;

¢ Receive periodic reports from the Chair of the Audit Committee concerning internal
control, and regular reports from managers on the steps they are taking to manage
risks in their areas of responsibility, including progress reports on key projects;

e The Audit Committee provides oversight of the risk management process.
The Audit Committee receives regular reports from the internal auditor which includes their
independent opinion on the adequacy and effectiveness of the institution’s system of internal
control, together with recommendations for improvement.

A system of key performance and risk indicators has been developed and an organisation-
wide risk register is maintained in conjunction with the risk policy.

15
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STATEMENT OF COMPREHENSIVE INCOME AND EXPENDITURE

Year Ended 31 July 2018

Yearended Year ended

31 July 31 July
2018 2017
Notes
£'000 £'000
Income
Tuition fees and education contracts 2 2,093 1,922
Funding body grants 3 1,109 1,100
Other income 4 133 121
Investment income 5 9 4
Total income before endowments and donations 3,344 3,147
Daonations and endowments 13 5 2
Total income 3,349 3,149
Expenditure
Staff costs 6 1,811 1,699
Other operating expenses 7 1,311 1,085
Depreciation 9 9N 91
Total expenditure 3,213 2,875
Surplus / (Deficit) before tax 136 274
Taxation 8 - -
Surplus / (Deficit) for the year 136 274
Actuarial (loss)/gain in respect of pension schemes 20 151 295
Total comprehensive income for the year 287 569
Represented by:
Endowment comprehensive income for the year 5 2
Unrestricted comprehensive income for the year 282 567
287 569
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STATEMENT OF CHANGES IN RESERVES

Year ended 31 July 2018

Northern School of Contemporary Dance Income and expenditure account
Endowment Unrestricted Total
£'000 £'000 £'000
Balance at 1 August 2016 10 1,946 1,956
Surplus/(deficit) from the income and expenditure 2 272 274
statement
Other comprehensive income - 295 295
Balance at 31 July 2017 12 2,513 2,525
Balance at 1 August 2017 12 2,513 2,525
Surplus/(deficit) from the income and expenditure 5 131 136
statement
Other comprehensive income - 151 151
Balance at 31 July 2018 17 2,795 2,812
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BALANCE SHEET

As at 31 July 2018

Non-current assets
Fixed assets

Current assets

Staock

Trade and other receivables
Cash and cash equivalents

Less: Creditors: amounts falling
due within one year

Net current (liabilities)/assets

Total assets less current liabilities

Creditors: amounts falling due after more than one
year

Provisions
Pension provisions

Total net assets

Unrestricted Reserves

Income and expenditure reserve - endowment reserve

Income and expenditure reserve - unrestricted
Total Reserves

As at 31 July As at 31 July
2018 2017
Notes £'000 £'000
9 1,206 1,282
1,206 1,282
1 1
10 34 36
14 3,984 3,498
4,019 3,635
11 (919) (683)
3,100 2,852
4,306 4,134

12
(864) (943)
20 (630) (668)
2,812 2,525
13 17 12
2,795 2,513
2,812 2,525

The financial statements were approved by the Governing Body on DATE and were signed on its

behalf on that date by:

Brian Brodie
Chair of Governors

20
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Janet Smith MBE
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STATEMENT OF CASH FLOWS

Year ended 31 July 2018

Cash flow from operating activities
Surplus for the year

Adjustment for non-cash items
Depreciation

Decrease/(increase) in stock
Decrease/(increase) in debtors
Increase/(decrease) in creditors

Pension costs less contributions payable
Adjustment for investing or financing activities
Capital grant receipts

Investment income

Endowment income

Net cash inflow from operating activities

Cash flows from investing activities
Capital grant receipts

Investment income

Payments made to acquire fixed assets

Cash flows from financing activities
Endowment cash received

(Decrease)l/increase in cash and cash equivalents in the
year

Cash and cash equivalents at beginning of the year
Cash and cash equivalents at end of the year

21

Notes

10
11
21

13

14

14
14

Year ended Year ended
31 July 31 July
2018 2017
£'000 £'000
136 274
91 91

1] 1

2 72

157 (273)
115 120
(32) (23)
(9) (4)
(5) (2)
319 (18)
32 23

9 4
(15) (33)
26 (6)

5 2

5 2
486 252
3,498 3,246
3,984 3,498
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Accounting for Retirement Benefits

The School offers two defined benefit schemes. Retirement benefits to employees of the School are
provided by the Teachers' Pension Scheme (TPS) and the Local Government Pension Scheme
(LGPS).

Under these defined benefit plans the School's obligation is to provide the agreed benefits to current
and former employees, and the actuarial risk and investment risk are borne, in substance, by the
School. The School therefore recognises a liability for its obligations under defined benefit plans net
of plan assets.

Contributions to the TPS scheme are charged to the income and expenditure account so as to spread
the cost of pensions over employees’ working lives with the School in such a way that the pension
cost is a substantially level percentage of current and future pensionable payroll values. The
contributions are determined by qualified actuaries on the basis of quinquennial valuations using a
prospective benefit method.

The assets of the LGPS are measured using closing market values. LGPS liabilities are measured
using the projected unit method and discounted at the current rate of return on a high quality
corporate bond of equivalent term and currency to the liability. The increase in the present value of
the liabilities of the scheme expected to arise from employee service in the period is charged to the
operating surplus. The expected return on the scheme’s assets and the increase during the period in
the present value of the scheme’s liabilities, arising from the passage of time, are included in pension
finance costs. Actuarial gains and losses are recognised in the statement of total recognised gains
and losses.

Further details of the pension schemes are given in Note 20.

Employee Benefits

Short term benefits such as salaries and compensated absences are recognised as an expense in
the year in which employees render service to the School. Any unused benefits are accrued and
measured as the additional amount the School expects to pay as a result of unused entitlement.

Tangible Fixed Assets
* Land and buildings

Land and buildings inherited from the Local Education Authority and acquired since incorporation
are stated in the balance sheet at cost. Freehold land is not depreciated as it is considered to
have an indefinite useful life.

Freehold buildings are depreciated over the expected useful economic life of 40 years.

Where buildings are acquired with the aid of specific grants they are capitalised and depreciated
as above. The related grants are credited to a deferred capital grant account and are released
to the income and expenditure account over the expected useful economic life of the related
asset on a basis consistent with the depreciation policy.

. Equipment

Equipment costing less than £500 (2017: £500) per individual items in aggregate is written off to
the income and expenditure account in the year of acquisition. All other equipment is capitalised

at cost.

Inherited equipment has been identified and is depreciated on a straight line basis over its
remaining useful economic life to the School calculated on an individual basis. All other
equipment is depreciated over its useful economic life as follows:

23
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General office furniture 5 years
Office plant and equipment 5 years
Computer equipment 3 years

Where equipment is acquired with the aid of specific grants it is capitalised and depreciated in
accordance with the above policy, with the related grant being credited to a deferred capital grant
account and released to the income and expenditure account over the expected useful economic life

of the related equipment.

Leased Assets

The School leases the basement of the Holy Rosary church which is used as a dance studio.
Expenditure on operating leases is recognised on a straight line basis over the term of the lease.

Stocks

Stocks are stated at the lower of their cost and net realisable value. Where necessary, provision is
made for obsolete, slow moving and defective stocks.

Taxation

The School is an exempt charity so benefits by being broadly exempt from Corporation tax on income
it receives from tuition fees, interest and rents.

The School is exempted from levying VAT on most of the services it provides to students. For this
reason the School is generally unable to recover input VAT it suffers on goods and services
purchased.

Provisions
Provisions are recognised when the School has a present (legal or constructive) obligation as a resuit

of a past event, it is probable that a transfer of economic benefit will be required to settle the
obligation and a reliable estimate can be made of the amount of the obligation.

24
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2. TUITION FEES AND EDUCATION CONTRACTS

Year ended  Year ended
31 July 2018 31 July 2017
£'000 £'000
EDUCATION CONTRACTS
Local education authority 31 35
Other Education Contracts 227 219
TUITION FEES, CHARGES AND SUPPORT GRANTS
Full time student fees:
Home and other European Union 1,532 1,425
Non-European Union 286 228
Further Education - Home and other European Union 17 15
Further Education - Non European Union 0 0
2,093 1,922
3. FUNDING BODY GRANTS
Recurrent grant
OfS/ HEFCE recurrent grant 687 750
EFA/ SFA recurrent grant — FE provision 76 126
Specific grants
HEFCE other grants 182 143
Arts Council England grants 109 56
Deferred capital grant released during the year: 55 25
1,109 1,100
4. OTHER INCOME
Other capital grants 35 35
Other income 98 86
133 121
5. INVESTMENT INCOME
Investment income 9 %
9 4
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6. STAFF COSTS

Year ended Year ended
31 July 2018 31 July 2017

£'000 £'000
Staff costs:
Wages and salaries 1,419 1,355
Social security costs 114 101
Other pension costs 278 243
1,811 1,699
Average full time equivalent staff numbers by category: No No
Academic 25.3 22.8
Management and Specialist 13.7 14.6
Other 3.0 3.0
42.0 40.4
Senior Post Holders
Emoluments of the Principal:
Salary £68,180 £67,449
Pension Contribution £11,236 £11,115
£79.416 £78,564
Principal Basic Salary Ratio 2.03 2.03
Principal Total Ratio Remuneration Ratio 2.36 2.37

No compensation for loss of office was paid to senior post holders during the year (2017 £nil)
Key Management Personnel

Key management personnel are those persons having authority and responsibility for planning,
directing and controlling the activities of the School. Staff costs includes compensation paid to key
management personnel.

Year ended Year ended
31 July 2018 31 July 2017
£'000 £000

Key Management Personnel compensation 189 189

Members of the Corporation

During the year, there were no transactions with members of the Corporation or organisations in
which the members of the Corporation had an interest (2017 £nil).

The members of the Corporation did not receive any remuneration from the School during the year
(2017 £nil).

Total expenses paid on behalf of the 20 members of the Corporation was £1,298 (2017 £881)
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9. TANGIBLE FIXED ASSETS

Freehold Fixtures, Total
Land and Fittings and
Buildings Equipment

£'000 £'000 £'000
Cost or valuation
At 1 August 2017 2,035 1,048 3,083
Additions 0 15 15
Disposals 0 0 0
At 31 July 2018 2,035 1,063 3,098
Depreciation
At 1 August 2017 857 944 1,801
Charge for year 50 41 91
Eliminated in respect of disposals 0 0 0
At 31 July 2018 907 985 1,892
Net book value at 31 July 2018 1,128 78 1,206
Net book value at 31 July 2017 1,178 104 1,282
Inherited 40 0 40
Financed by Funding Council capital grants 188 40 228
Financed from own resources 194 38 232
Financed by other capital grants 706 0 706

1,128 78 1,206

Freehold land and buildings included £40K (2017- £40K) in respect of freehold land which is not
depreciated.

Other tangible fixed assets inherited from the Local Education Authority at incorporation have been
valued by the Corporation on a depreciated replacement cost basis with the assistance of

independent professional advice.

Buildings with a net book value of £79,205 (2017; £83,190) and a cost of £158,956 (2017:
£158,956) have been funded from Treasury sources: should these particular buildings be sold, the
School would either have to surrender the proceeds to the Treasury or use them in accordance with
the Financial Memorandum with the Higher Education Funding Council for England.
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10. TRADE AND OTHER RECEIVABLES

Year ended Year ended
31 July 2018 31 July 2017
£'000 £'000
Amounts falling due within one year

Other trade receivables 6 9
Other receivables 3 4
Prepayments and accrued income 25 23
34 36

11. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
Trade payables 107 106
Social security and other taxation payable 0 0
Other payables 11 12
Accruals 412 306
Deferred income 331 222
Other creditors 58 37
919 683

12. CREDITORS: AMOUNTS FALLING DUE AFTER ONE YEAR
Other creditors 864 943
864 943
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13. ENDOWMENT RESERVES

Unrestricted Unrestricted
2018 2017
£000 £'000
At 1 August 2017 12 10
New endowments 5 2
Expenditure for the year related to endowment balances (0) (0)
At 31 July 2018 17 12
Balance represented by:
Cash at bank held for endowments 17 12
At 31 July 2018 17 12
14. CASH AND CASH EQUIVALENTS
At 1 August Cash flows At 31 July
2018
£'000 £'000
Cash at bank and in hand 486 3,984
Total 486 3,984
15. EVENTS AFTER THE REPORTING PERIOD
There are no significant post balance sheet events.
16. CAPITAL AND OTHER COMMITMENTS
Year Ended  Year Ended
31 July 2018 31 July 2017
£'000 £'000
Commitments contracted for at 31 July 2018 0 0
Authorised but not contracted for at 31 July 2018 0 0
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20. PENSION SCHEMES

The School's employees belong to two principal post-employment benefit plans: the Teachers’
Pension Scheme England and Wales (TPS) for academic and related staff; and the West Yorkshire
Pension Fund (WYPF) for non-teaching staff, which is managed by Aon Hewitt. Both are multi-
employer defined-benefit plans.

The pension costs are assessed in accordance with the advice of independent qualified actuaries.
The latest formal actuarial valuation of the TPS was 31 March 2012 and of the LGPS 31 March

2016.

Total pension cost for the year 2018 2017

£000 £000
Teachers’ Pension Scheme: contributions paid 159 148
Local Government Pension Scheme: 112 89
Total Pension Cost for Year within staff costs 271 237

Contributions amounting to £Nil (2017 £Nil) were payable to the schemes at 31st July and are
included within creditors.

Teachers’ Pension Scheme (TPS)

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme,
governed by the Teachers' Pensions Regulations 2010, and, from 1 April 2014, by the Teachers’
Pension Scheme Regulations 2014. These regulations apply to teachers in schools and other
educational establishments, including academies, in England and Wales that are maintained by
local authorities. In addition, teachers in many independent and voluntary-aided schools and
teachers and lecturers in some establishments of further and higher education may be eligible for
membership. Membership is automatic for full-time teachers and lecturers and, from 1 January
2007, automatic too for teachers and lecturers in part-time employment following appointment or a
change of contract. Teachers and lecturers are able to opt out of the TPS.

The Teachers’ Pension Budgeting and Valuation Account

Although members may be employed by various bodies, their retirement and other pension benefits
are set out in regulations made under the Superannuation Act 1972 and are paid by public funds
provided by Parliament. The TPS is an unfunded scheme and members contribute on a 'pay as you
go' basis — these contributions, along with those made by employers, are credited to the Exchequer
under arrangements governed by the above Act. Retirement and other pension benefits are paid by
public funds provided by Parliament.

The Teachers' Pensions Regulations 2010 require an annual account, the Teachers' Pension
Budgeting and Valuation Account, to be kept of receipts and expenditure (including the cost of
pension increases). From 1 April 2001, the Account has been credited with a real rate of return,
which is equivalent to assuming that the balance in the Account is invested in notional investments

that produce that real rate of return.
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20. PENSION SCHEMES (continued)

Valuation of the Teachers’ Pension Scheme

The latest actuarial review of the TPS was carried out as at 31 March 2012 and in accordance with
The Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014. The valuation
report was published by the Department for Education (the Department) on 9 June 2014. The key
results of the valuation are:

- New employer contribution rates were set at 16.48% of pensionable pay (including
administration fees of 0.08%);

- total scheme liabilities for service to the effective date of £191.5 billion, and notional assets of
£176.6 billion, giving a notional past service deficit of £14.9 billion;

- an employer cost cap of 10.9% of pensionable pay.

The new employer contribution rate for the TPS was implemented in September 2015.
A full copy of the valuation report and supporting documentation can be found on the Teachers’

Pension Scheme website at the following location:

https://iwww teacherspensions.co.uk/news/employers/2014/06/publication-of-the-valuation-
report.aspx

Scheme Changes

Following the Hutton report in March 2011 and the subsequent consultations with trade unions and
other representative bodies on reform of the TPS, the Department published a Proposed Final
Agreement, setting out the design for a reformed TPS to be implemented from 1 April 2015.

The key provisions of the reformed scheme include: a pension based on career average earnings; an
accrual rate of 1/57th; and a Normal Pension Age equal to State Pension Age, but with options to
enable members to retire earlier or later than their Normal Pension Age. Importantly, pension benefits
built up before 1 April 2015 will be fully protected.

In addition, the Proposed Final Agreement includes a Government commitment that those within 10
years of Normal Pension Age on 1 April 2012 will see no change to the age at which they can retire,
and no decrease in the amount of pension they receive when they retire. There will also be further

transitional protection, tapered over a three and a half year period, for people who would fall up to
three and a half years outside of the 10 year protection.

Regulations giving effect to a reformed Teachers’ Pension Scheme came into force on 1 April 2014
and the reformed scheme commenced on 1 April 2015.

The pension costs paid to TPS in the year amounted to £104,000 (2017: £97,000)
FRS 102 (28)

Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension plan. The
College is unable to identify its share of the underlying assets and liabilities of the plan.

Accordingly, the College has taken advantage of the exemption in FRS 102 and has accounted for its
contributions to the scheme as if it were a defined-contribution plan. The College has set out above
the information available on the plan and the implications for the College in terms of the anticipated

contribution rates.
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20. PENSION SCHEMES (continued)

Movement in net defined benefit liability in the year:

2018 2017
£'000 £'000
School's estimated asset share 2,278 2,070
Present value of scheme liabilities (2,908) (2,736)
(Deficit) / surplus in the scheme (630) (666)
2018 2017
£'000 £'000
Net defined benefit liability in scheme at 1 August
(666) (841)
Movement in year:
Current service charge (172) (143)
Contributions 73 43
Exceptional pensions past service credit 0 0
Net interest/return on assets (16) (20)
Actuarial gain or (loss) 151 295
Net defined benefit liability at 31 July (630) (666)
Asset and liability reconciliation
Changes in the present value of defined benefit obligations
2018 2017
£'000 £'000
Defined benefit obligations at the start of the period 2,736 2,647
Service cost 172 143
Interest cost 71 64
Employee contributions 39 46
Actuarial (gains)/loss (78) (131)
Benefits paid (32) (33)
Liabilities at end of period 2,908 2,736
Changes in fair value of plan assets
2018 2017
£'000 £'000
Fair value of plan assets at start of period 2,070 1,806
Expected return on assets 55 44
Actuarial gain/(loss) 73 164
Employer contributions 73 43
Employee contributions 39 46
Benefits paid (32) (33)
Assets at end of period 2,278 2,070
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