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Disclosure Log Freedom of Information Act (FOIA) 
Requests received from 1st September 2021 – 31st August 2022
	Reference
e.g.yr/no

	Subject category 
e.g. estates and buildings, IT provision and use
	Description of the request: 
	Type of response provided:
e.g. link to document/email response
	Status in relation to release: e.g. full / refused /partial
	Notes: e.g. what exemption applied.

	NSCD22010103

	Disability Data
	Number of students with disabilities in the academic years 2017-18, 2018-19 2019-20, 2020-21, 2021-22*
Category of said disabilities in 2017-18, 2018-19 2019-20, 2020-21, 2021-22.*
How many reports of alleged disability discrimination were there made by staff and students in the academic years 2017-18, 2018-19, 2019-20, 2020-21, 2021-22
The budget available to the Disability and Dyslexia support Service (or similar support service) in the academic years 2017-18, 2018-19, 2019-20, 2020-21, 2021-22.
	Document included as email response
	Full
	


	NSCD20221706

	Diversity
	Could you please provide details of any work undertaken by any LGBT / race, equality and diversity groups, groups at the organisation.
Can you please provide details of all work which may come under the header of “decolonisation”
	Document included as email response
	Partial
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Northern School of Contemporary Dance 


98 Chapeltown Road 


Leeds 


West Yorkshire 


LS7 4BH 


 


7th March 2022 


 


Tel: 0113 219 3000 


Email:FOI@nscd.ac.uk  


 


Re: Freedom of Information request reference NSCD22010103 


 


For the attention of Nadia Lincoln 


 


Dear Ms Lincoln, 


 


Thank you for your freedom of information request dated 01/03/2022.  Please find below the 


information we hold. We have were possible given this in the most appropriate format, given 


the small size of the organisation, 226 students and 53 staff, we needed to ensure that 


individuals could not be identified. 


 


1. Number of students with disabilities in the academic years 2017-18, 2018-19 2019-20, 


2020-21, 2021-22* 


 


 
 


* Data FOR 2021/22 is not yet complete as it is mid-year and usually numbers increase by 


year end. We would say that given numbers over the last 5 years have fluctuated very little it 


is likely that 2021/22 is likely to be approx. 73% non-disability to 27% with disability. 


Number of Employees with disabilities in the academic years 2017-18, 2018-19 2019-20, 


2020-21, 2021-22* 


Response given in email by Geraldine McDowall – 8 staff total identifying and/or Dyslexia, 


dyspraxia as disability.  


  







2. Category of said disabilities in 2017-18, 2018-19 2019-20, 2020-21, 2021-22.* 


 


* data in the above table is consistent in all years in the split between SpLD, Social 


communication, mental health and 12 or more disabilities.  Breaking the category down 


further will expose a number of students to be identified. 


 


3. How many reports of alleged disability discrimination were there made by staff and 
students in the academic years 2017-18, 2018-19, 2019-20, 2020-21, 2021-22?  


 
NSCD has received no reports of alleged disability discrimination between 2017 – 2022 
by either staff or students. 


 
 


4. The budget available to the Disability and Dyslexia support Service (or similar 
support service) in the academic years 2017-18, 2018-19, 2019-20, 2020-21, 2021-22.  
 


Information related question 4 is drawn from published accounts, all can be found here: 


https://www.nscd.ac.uk/wp-content/uploads/2021/10/NSCD-Annual-Accounts-2020-21-


Signed-by-all.pdf 


2020-21 – non staff expenditure £8K 


2019-20 -  non staff expenditure £7K 


2018-19 and prior estimated £7K 


 
5. How much did the university spend on disability support in the academic 
years  2017-18, 2018-19, 2019-20, 2020-21?  


2020-21 – total expenditure £45K 


2019-20 -  total expenditure £43K 


2018-19 and prior estimated £43K 


 


2020-21 – staff expenditure £37K 


2019-20 -  staff expenditure £36K 


2018-19 and prior estimated £36K 



https://www.nscd.ac.uk/wp-content/uploads/2021/10/NSCD-Annual-Accounts-2020-21-Signed-by-all.pdf

https://www.nscd.ac.uk/wp-content/uploads/2021/10/NSCD-Annual-Accounts-2020-21-Signed-by-all.pdf





Please note that accounting and budgetary systems were changed in 2018. Prior to this date 


it is less clear to be able to draw out significant figures for Q4 & Q5, but we predict that it 


was very similar to 2018/19. 


We have allocated a full number of hours to the management of this request. We hope that 


this responds to your freedom of information request. 


 


Best wishes 


Darren Carr 


Vice Principal and officer in charge of FOI requests. 
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Northern School of Contemporary Dance 


98 Chapeltown Road 


Leeds 


West Yorkshire 


LS7 4BH 


 


17th June 2022 


 


Tel: 0113 219 3000 


Email:FOI@nscd.ac.uk  


 


Re: Freedom of Information request reference NSCD20221706 


 


For the attention of Craig Simpson 


 


Dear Mr Simpson, 


 


Thank you for your freedom of information request dated 01/06/2022.  We are providing as much 


information as we can given that emails and meeting minutes and other source documentation, given the 


size of our organisation would take too much time to redact (eating into the hours we can devote to this 


request) or would identify persons. Please find below the information we hold. We have collected this 


information from various departments and at least five people have fed into this information, so you will 


note that this is a collation of this information not from one single source. 


 


It would be useful to note that up until September 2022, our students are registered with the Conservatoire 


for Dance and Drama, so any information related to policy and implementation of policy would need to be a 


request made to the conservatoire as they hold the policies and action planning around this area of work at 


present. 


 


Intro 


➢ It is in NSCD vision and values to be a progressive institution, which is included in our strategic 


plan, but we noted through a three year period of change and development that like many 


institutions we have been bound by traditions, hierarchies and histories. 


➢ 2020 has brought several areas that have been more to the surface e.g. BLM, Decolonising the 


curriculum, LGBTQ+ (focus as our community has grown significantly over the years at NSCD) 


➢ As individuals we are aware of inclusive approaches, but it has been useful to develop the 


institutional approach to inclusive pedagogy, considering pedagogy from the perspective of social 


practice. 


 


Where are we? 


We have made much progress in several areas embedding discussion and drawing up actions from 


committees such as LTQAC and Academic board. 
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In 2020, NSCD began the process of forming a Students Union and in 2021, the SU supported the 


generation of student societies, enabling teaching staff to have open conversations, discourse and 


dialogue with the Student societies, these supported arears for positive change. 


Structured meetings and structured conversations: 


We developed a rolling action structure to facilitate conversations and dialogue in all areas of the 


institution: 


➢ Agree on open discussion (agree that this room is a safe space for conversations) 
➢ Thoughts about what we want to achieve, and what barriers are their currently 
➢ Group discussion - how can we have a more inclusive approach - what are the barriers, and what 


do we want to achieve 
➢ Can we shape feedback around the individual, the curriculum and the environment 


 


Steps taken towards change: 


1. In 2019 the whole school undertook professional development around Unconscious bias with 


Camille Barton which focused upon implicit social cognition, implicit bias - attitudes or stereotypes 


that affect our understanding, actions, and decisions in an unconscious manner. This enabled us 


to really be open to the possibilities around change and be knowledgeable of the criticism we will 


and do face as a result of our choices and actions. 


 


2. This led to further discussions and debates related to our own Unconscious biases and social 


stereotypes about certain groups of people that individuals form outside their own conscious 


awareness. This was supported by resources from the collective liberation project and podcasts and 


presentations for staff and students by Resmaa Menakem, Rae Johnson and Kimberlé Crenshaw.  


 


3. Head of Faculty was given a professional development opportunity to attend a Culture Reset 


training programme in the summer and brought back lots of ideas around inclusion in terms of 


gender, disability and race to feed into sessions with staff. 


 


4. The changes to our curriculum and/or approach took place over the 2020-21 academic year with in-


year developments of course, but a revision and update of content in place for the 2021-22 


academic year 


 


5. We ran a programme of conversations/workshops/training with teaching staff with a particular focus 


on race and organised workshops with Ayo Walker, Seeta Patel and Sharon Watson. We explored 


sessions with Victoria Igbokwe (a coach on Culture Reset) and Funmi Adewole and Vicki was later 


commissioned that year to make a work (2020/21) 


6. In 2020 we formed the following societies: PoGM, LGBTQ+ and friends, Feminist society, Eco 


society, international student society. In 2022 this was joined by a neurodiversity society.  Over the 


last two years the societies have helped the school to: 


➢ Remodel its canteen and provision to address vegan and meat free provision, re-cycling, 


local and sustainable goods supplies 
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➢ The societies are feeding into consultation around the complete overhaul of the changing 


and toilet/showering facilities at the school – around environment, gender spaces and 


disability access. 


 


7. Each of the societies meet monthly with society reps sharing progress, information and insight to 


Student Voice Forums, Access and Participation Committee, Academic Board and EDI. This 


enables us to draw specific actions into the whole school action planning for the coming year. They 


also meet for social activities and opportunities to connect to the wider student bodies in Leeds. 


 


8. In 2021, The principal and vice principal were interviewed by the telegraph newspaper around 


support for students identifying as gender fluid as well as those who identified as transgender. The 


students supported our decision making to create gender neutral spaces for changing and to 


reconsider clothing worn in classes and to remove the pressure for student to conform to traditional 


clothing such as leotards, cat suits and tights. 


 


9. In 2021 the student body (led by LGBTQ+ society) had open discussion with us around the use of 


pronouns, this has been adopted within the content delivery of the school. All students have had the 


opportunity to input their preferred pronoun into the school timetable and register system to support 


staff in using these in class. Staff adopted these in their email signature from 2021. 


10. The sessions with staff around inclusive curriculum led to changes in delivery and amendments to 


the artists etc. that are discussed in a number of modules. We also discussed pronouns and the 


implications of ‘gendered’ movement vocabularies such as in ballet classes and how we could 


develop/change etc. our work here. (Supporting point 6.) 


11. All staff were asked to update reading and resource lists and class content as appropriate in light of 


our discussions. This was supported by continual feedback and support from student reps and 


societies. 


 


12. In 2022, all staff were invited to add a section to their website biographies entitled ‘who I am’ – this 


came out of the workshop with Ioa Walker and aims to help applicants and our students see that our 


staff body is more representative of who they are, than a traditional biography format would allow. 


 


13. We discussed the possibility of changes in the provision and brought in Fab Fridays this academic 


year to extend provision to dance/movement practices that don’t currently form part of assessed 


curriculum such as Afro-Fusion, Kuchipudi, Kathak, and Vogue. This was an attempt to embrace 


cultural diversity and provide breadth of cultural experience for the student body and came out of 


conversations with the POGM and LGBT+ societies. This was also reflected in our programming in 


the riley theatre. In May 2022 we have our first ever non-ballroom Vogue Ball, in collaboration with 


House of Suarez (NSCD alumni). 
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14. Shared resources to support training/workshops conversations and records of training sessions are 


kept on our central drive so that staff can access these.  Useful information from this is shared on 


our VLE for students and guests to access in modules. 


 


15. We have increased diversity in the teaching staff body and continue to work towards this although 


we have been less successful in these recruitment processes than in other departments across the 


School. Recent appointments reflect our continued search for diversity and this is something we will 


continue. In 2020, we added an Equality and Diversity statement to our recruitment pack and 


website:  


 


NSCD recognises, promotes and actively celebrates the positive value of diversity and equality, whilst 


challenging discrimination. 


We believe that diversity and a diverse workforce is critical to our future development and we welcome 


and encourage job applications from people of all backgrounds. 


We embrace diversity in all its forms. Our vacancies are open to all and we particularly welcome 


applications from people with a disability, people of African or Caribbean heritage and people of South, 


East and South East Asian heritage, as well as any individual who self-identifies as part of an 


underrepresented group. 


We are committed to interviewing people who self-identify as belonging to any of the groups listed above, 


who meet the essential criteria for the role. 


As an equal opportunities employer we actively encourage interest from suitably qualified and eligible 


candidates regardless of sex, age, race, cultural background, disability, sexual orientation, gender identity, 


religion or belief. 


 


16. In order to address this as best we can, it could be noted that we consciously seek diversity in the 


guest artists we invite into the school, taking into account ways in which we can best support and 


model inclusivity through engaging with artists who will explicitly address diversity in terms of 


disability, gender, race, sexuality.  


 


17. Specifically in relation to race 24% of the contracted guests this academic year across the provision 


are artists of colour 


 


18. Additionally we have established the Access and Participation Committee and EDI committee from 


September 2022 as NSCD becomes a registered HEI 


 


19. We continue to review access, outreach and recruitment activity with inclusion at the forefront of 


what we do. During Covid, when conducting auditions online staff were invited to share their 


pronouns on screen to model and support inclusivity. We review content and have removed ballet 
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from our audition day due to its potentially contentious nature. We attempt to model diversity in 


audition panels and through the selection of audition demonstrators. 


 


B ) In addition could you please provide the any email correspondence from January 1 (ideally) up to date 
from the head of the organisation, heads of department, board chair, and any head of diversity and 
inclusion (or equivalent departmentally or overall) in relation to this work  


For example, an email proposing a change, or risk assessment of changes, minutes of meetings in relation 
to these issues  


Noted in our risk register is the risk surround ‘faliure to recruit a diverse student body’. This is link to specific 


target in our published Access and participation plan https://www.nscd.ac.uk/wp-


content/uploads/2022/06/NorthernSchoolofContemporaryDance_APP_2022-23_10008816.pdf  


 A ) Could you please provide details of any work undertaken by any race equality or diversity 


groups at the organisation. 


Work undertaken by CDD (in turn NSCD) that implicitly or partially relates to Equality and Diversity 


(e.g. is at least partly informed by the Equality Act 2010 and other statutory requirements): 


People of a Global Majority 


Tackling Racial Inequality and Supporting People of Colour Protocol is an ongoing discussion and is an 


agenda item on the Widening Access and Diversity committee (WADC). 


Following a phase of consultation to priorities areas for further enquiry, we established POGM at NSCD to 


support and hear perspectives and develop a dialogue. This process is reflected in various other student 


societies. We continue exploring way and means relating to EDI within HE and build an understanding of 


the current structures and practices which work for or against the ambition for change. In their present 


forum, the meetings are intended to be very informal discussions. The POGM meet weekly /bi-weekly  


We established that the current Race Equality Charter (REC) Award Application process would be a 


significant challenge for CDD It puts forward a proposal for an adaption of some of the tool and approaches 


of the REC self-assessment process that would allow CDD to engage in this self-reflective exercise and 


develop outcomes focused action plans. It is important to note however that at this point CDD would not be 


undertaking the REC. Accordingly, to avoid confusion, we will refer to this initiative as the Race Equality 


Project (REP). 


Key Recommendations are:  


- To position the self-assessment process within the existing Widening Access and Diversity 


Committee (WADC). 


- To select from WADC a ‘School Lead’ for each School who will take ownership for the self-


assessment, data analysis and action planning for their School. The School Leads should ideally be 



https://www.nscd.ac.uk/wp-content/uploads/2022/06/NorthernSchoolofContemporaryDance_APP_2022-23_10008816.pdf

https://www.nscd.ac.uk/wp-content/uploads/2022/06/NorthernSchoolofContemporaryDance_APP_2022-23_10008816.pdf
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someone responsible for equality and diversity work and in a position of relative authority and 


decision-making power within the school. 


- To establish a sub-group to WADC to meet in between WADC meeting in the time between WADC 


meetings to discuss data at CDD and school level, to identity areas of greatest concern and to 


develop preliminary actions for the action plan. This group should consist of School Leads and 


attended by relevant parties as and when their expertise is required. 


- To ensure Race Equality Project would become a standing item on the WADC agenda where the 


committee will receive an update on the work of the sub-group such as progress in data collection 


and analysis, as well as discuss priority areas on concern and approve action plan items. 


- To approach the REP across four distinct but concurrent strands (Staff, Students, Decolonising, and 


Widening Participation (WP)) to ensure thoroughness and focus.  


- To address each strand through four data-driven sub-strands (Data Collection, Analysis, Action 


Plan, and Monitor and Review) to ensure the project is manageable and digestible.  


 Proposed Project Plan  


It is proposed that the project contain three or four concurrent Strands:   


o Staff  


o Students 


o Decolonising  


o WP (extra if there is appetite)  


 


To make the project manageable and digestible, each strand will have sub-strands that align directly to the 


data that is required (see appendix 2).  


 


Each sub-strand will be investigated over 4 Stages: 


1. Data Collection  


2. Analysis  


3. Action Plan  


4. Monitor and Review  


 
Each Stage will consist of several Levels to identify progress (see appendix 3).  
 
This investigation, identification and analysis process is intended to be very flexible and not all sub-strands 
will climb through each level or stage in the same fashion. For example, if data on Staff Grievance and 
Disciplinary is not consistently collected then this sub-strand could develop in the following way over a very 
short amount of time:  
 


-  Stage 1 (Data Collection):  
o Level a: Ascertain if data is available and/or collectible 
o Level d: Data not collected  


 


- Stage 2 (Analysis) 
o Level c: Trends and/or area of concern identified  
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▪ Area of concern: Currently no means by which to monitor staff grievances and 
disciplinaries  


o Level e: Areas of concern prioritised  
 


- Stage 3 (Action Plan)  
o Level a: Actions to address concern brainstormed (Subgroup)  


▪ Action: Development of a data collection process 
o Level b: Actions to address concern agreed and prioritised (WAD)  
o Level c: Measures for success identified  


▪ Measure of Success: Consistent annual collection  
▪ Measure of Success: Accumulation of three years of usable data  


o Level d: Evaluation methods and time scales  
▪ Evaluation: Annual review of process 
▪ Evaluation: Full data evaluation after three years  


o Level e: Responsibilities assigned as required  
▪ Project lead identified 


o Implementation plan for measures as required 
   


- Stage 4 (Monitoring and Review)  
o Level a: Monitoring and impact evaluations 
o Level b: Reporting  


 


People and Responsibilities 
The table below identifies the responsibilities of each party involved with the Race Equality Project 


 


School Leads Manage local data collection where needed 
Review CDD and school level data analysis and 
summary sent by WP&EC  
Convene a school level group to discuss CDD 
and school level data analysis and summary as 
needed 
Prepare school levels perspectives on data, 
actions and priorities to discuss with the sub-
group 
Prepare school level action and implementation 
plans as necessary  
Manage evaluation and impact procedures as 
necessary  


Sub-group  Set priorities for data collection and deadlines  
Scrutinise school and CDD level data trends  
Set priorities for action  
Agree initial actions to address priorities for 
presentation at WAD committee  


WAD Committee Establish subgroup meeting schedule  
Nominate school leads  
Scrutinise and approve action plan 
Set evaluation strategy and timelines  
Receive updates concerning progress of 
subgroup 
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We have also established an anti-racism forum following the death of George Floyd and the subsequent 


Black Lives Matter movement. This forum was an invitation and open to all the CDD partner schools. An 


action-based forum offering opportunity for consultation with students, staff through various means i.e. 


surveys and 1-1, opening up channels to build continuous communications to address all forms of racism, 


inequalities, language and support individually and collectively.  


The forum to date is under review because of the decision towards independence of each of the partner 


schools. 


The work that NSCD is doing to date are underpinned by CDD-developed policies and strategies are always 


developed to be compliant and adherent to sector and national statutory requirements (such as the Equality 


Act 2010, General Data Protection Regulations 2018 and the Data Protection Act 2018) and good practice, 


and to meet the expectations of the Office for Students, Quality Assurance Agency, Office of the Independent 


Adjudicator, and where relevant, related bodies (e.g. Universities UK). 


Best wishes 


Darren Carr 


Vice Principal and officer in charge of FOI requests. 
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Appendices  


Appendix 1: Draft timeline  
Date  Activity  Responsible party  Purpose/Outcomes  


Oct-20 WADC WP&EC Project plan presented  


Oct-20 WADC WADC Establish working group and meeting schedule  


Oct-20 WADC WADC Establish school leads  


Oct-20 WADC WP&EC Present initial audit of available data  


Oct-20 WADC School Leads  Data finding actions for School Leads  


Oct-Dec 20  Between Meetings  WP&EC Analyse data held centrally and circulate findings to School Leads  


Oct-Dec 20  Between Meetings  School Leads  Review data and identify school level priorities  


Oct-Dec 20  Between Meetings  School Leads  Investigate what data is collected independently by schools   


Dec-20 Subgroup School Leads  School Leads to present findings regarding data availability  


Dec-20 Subgroup Subgroup   Group to agree which data can be collected and what data requires a new process   


Dec-20 Subgroup Subgroup Agree a list of needed templates 


Dec-20 Subgroup Subgroup Establish data collection priorities and deadlines  


Dec-20 Subgroup WP&EC Present data as held centrally with emerging priorities and possible action to address  


Dec-20 Subgroup School Leads  Present local school level priorities and possible action  


Dec-20 Subgroup Subgroup To agree priorities and possible actions to present to WADC  


Dec-Feb 21 Between Meetings  WP&EC  Create and circulate template for data collection and submission deadlines 


Dec-Feb 21 Between Meetings  School Leads  Collect data in templates ahead of Subgroup meeting 


Dec-Feb 21 Between Meetings  WP&EC  Develop first draft of action plan for WADC  


Dec-Feb 21 Between Meetings  WP&EC Create report of Subgroup progress and deadlines  


Feb-21 WADC WP&EC Present progress report and action plan to committee 


Feb-21 WADC WADC Discuss action plan, set evaluation strategy and timelines  


Feb-April 21 Between Meetings  WP&EC Update action plan as discussed circulate for final approval  


Feb-April 21 Between Meetings  WADC Approve plan by circulation  


Feb-April 21 Between Meetings  School Leads  Continue data collection to send to WP&EC ahead of Subgroup meeting  


Feb-April 21 Between Meetings  School Leads  Begin developing school level implementation plans for school level actions  


Feb-April 21 Between Meetings  WP&EC Develop evaluation recording templates for agreed actions  


Feb-April 21 Between Meetings  WP&EC Analyse data provided by School Leads  


Feb-April 21 Between Meetings  WP&EC Circulate data analysis and emerging priorities to School Leads  
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Feb-April 21 Between Meetings  School Leads  Review data and identify school level priorities  


Apr-21 Subgroup WP&EC Present summary of data collection to date  


Apr-21 Subgroup Subgroup Establish next data collection priorities and deadlines 


Apr-21 Subgroup WP&EC Present recent data with emerging priorities and possible action to address  


Apr-21 Subgroup School Leads  Present local school level priorities and possible action  


Apr-21 Subgroup Subgroup  Agree priorities and possible actions to present to WADC  


Apr-21 Subgroup School Leads  Update progress of develop of School Level action implementation plans/ actual implementation  


April-June 21  Between Meetings  WP&EC  Create and circulate templates for additional data collection and submission deadlines 


April-June 21  Between Meetings  School Leads  Collect data in templates ahead of Subgroup meeting 


April-June 21  Between Meetings  WP&EC  Develop updated draft of action plan for WADC  


April-June 21  Between Meetings  WP&EC Create report of Subgroup progress and deadlines  


Jun-21 WADC WP&EC Present report progress and action plan to committee 


Jun-21 WADC WADC Discuss action plan, set evaluation strategy and timelines  


Jun-Aug 21 Between Meetings  WP&EC Update action plan as discussed circulate for final approval  


Jun-Aug 21 Between Meetings  WADC Approve plan by circulation  


Jun-Aug 21 Between Meetings  School Leads  Continue data collection to send to WP&EC ahead of Subgroup meeting  


Jun-Aug 21 Between Meetings  School Leads  Continue developing school level implementation plans for actions - be ready to update Subgroup  


Jun-Aug 21 Between Meetings  WP&EC Develop evaluation recording templates for agreed actions  


Jun-Aug 21 Between Meetings  WP&EC Analyse data provided by School Leads  


Jun-Aug 21 Between Meetings  WP&EC Circulate data analysis and emerging priorities to School Leads  


Jun-Aug 21 Between Meetings  School Leads  Review data and identify school level priorities  


Aug-21 Subgroup WP&EC Present summary of data collection to date  


Aug-21 Subgroup Subgroup  Establish next data collection priorities and deadlines (if necessary)  


Aug-21 Subgroup WP&EC Present recent data with emerging priorities and possible action to address  


Aug-21 Subgroup School Leads  Present local school level priorities and possible action  


Aug-21 Subgroup Subgroup Agree priorities and possible actions to present to WADC  


Aug-21 Subgroup School Leads  Update progress of develop of School Level action implementation plans/ actual implementation  


Aug-Oct 21 Between Meetings  WP&EC  Create and circulate templates for additional data collection and submission deadlines 


Aug-Oct 21 Between Meetings  School Leads  Collect data in templates ahead of Subgroup meeting 


Aug-Oct 21 Between Meetings  WP&EC  Develop updated draft of action plan for WADC  


Aug-Oct 21 Between Meetings  WP&EC Create report of Subgroup progress and deadlines  


Oct-21 WADC WP&EC Present report progress and action plan to committee 


Oct-21 WADC WADC Discuss action plan, set evaluation strategy and timelines  
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